
Professional Diploma in Human-Centred
Learning Experience Design

What is Instructional Design?
Instructional design is the creation of learning experiences and resources with the goal of
empowering learners to acquire and use new knowledge and skills. The field employs a method
that includes needs analysis, process design, material development, and efficacy testing.

This methodical approach is used by instructional designers to create experiences, content, and
other tools to support the learning of new information or skills. To determine the needs of the
learning event, instructional designers should first conduct a needs assessment, which includes
identifying what the learner should know and be able to do as a result of the training or learning
solution and what the learners already know and can do.

The course design and all instructional resources, such as presentation materials, participant
guides, handouts, and job aids or other materials, are then developed by instructional
designers. They are frequently in charge of assessing training, which includes determining what
was taught and if the learning strategy resulted in observable behavior change.

What is Human-Centred Learning Experience
Design?
Learning experience design is the process of developing goal-oriented learning experiences.
Several different design disciplines combine with the study of learning to create LXD. These
include interaction, experience, visual, and game design. The design ideas go hand-in-hand
with concepts from several areas of study. These include cognitive psychology, experiential
learning, educational sciences, and neuroscience. They also include elements from education,
training, and development.

Learning is a social and human activity. Human-centred design refers to placing the learner at
the center of your design process. This implies that you must get to know and comprehend the
target audience for your designs. To motivate them, you need to recognize what drives them.

Interviewing, observing, and co-creating with your target audience is essential for reaching
them. Humans are both logical and sentimental beings. Everybody has needs, wants, hopes,
concerns, and doubts. So, a great educational experience must resonate with the learner on a



personal level. To do this, you must recognize and respond to differences between groups and
individual learners.

Human-Centred Learning Experience Design Should Be:
● Accessible
● Representative/Inclusive
● Enjoyable
● Placed During the Flow of Work

Why Study Human-centred Learning Experience Design?
The global e-learning market is growing rapidly. It is anticipated to grow to approximately $400
billion by 2026 from nearly $200 billion in 2019. Different types of credentialing, aside from
traditional university degrees, are expected to become more accepted as e-learning expands.

Online education not only gives students and businesses more flexibility and access to
education, but it also has long-term advantages and rewards.

Online learning is expected to have a profound effect on the workforce. Human-centred learning
experience design can help employees work at their own pace. It can also empower them to
learn skills that can’t be automated, like creativity, collaboration, leadership, and conflict
resolution.

Helping employees to learn new skills show employers care about them. According to LinkedIn
and Forbes, 94% of employees stay longer at an organization that invests in their careers.
What’s more, people want to learn. More than two-thirds of workers around the world want to
learn new skills that provide them job security and more opportunities, according to the Society
for Human Resource Management.

Though many people who currently work in human-centred learning experience design say they
fell into the position, it is a valuable skill to have. As the landscape of education continues to
diversify, knowing how to build learning experiences to encourage growth for different kinds of
learner groups will only become more sought-after.

Why LDA?
LDA provides practical, innovative, and project-based learning that can be implemented in the
real world. None of our curricula are ‘off-the-shelf.’
We have collaborated with industry experts to leverage their genius and share it with our
learners.
Those who learn with LDA will receive a complimentary course, either on Storyline or
Captivation, in week 5. This will help you learn how to develop an eLearning course.
While you can learn the theory of Human-Centred Learning Experience Design anywhere, with
LDA, you will receive other cross-functional skills that are relevant to learning designers today.



These include Fundamentals of Project Management, Change Management, Cultivating a
Culture of Feedback, Effective Collaboration with SMEs, and Quality Assurance. All these
mini-courses sell for $1,500 on their own.
We offer career mentoring as well as helping you develop your own career roadmap for the next
steps because we understand everyone is unique, with different starting points and goals.
You will walk away with an exciting portfolio that you will love to show off to prospective
employers and peers. You will be feeling confident and job-ready.

Earn a Digital Certificate
Digital credentials integrate a visual depiction of your talents with an explanation of the
information and actions you have to complete in order to obtain them. Digital certificates can be
used on social media platforms like Facebook, Twitter, and LinkedIn, email signatures, or on
digital resumes.

Download the Course Guide
Form - First Name, Last Name, Ph, Email, Purpose of studying (dropdown): New Career, Career
Transition, Professional Development

Download Now

By entering your information above, you agree to our Terms & Conditions [insert hyperlink] and
Privacy Policy [insert hyperlink]. Additionally, you consent to receive marketing materials from
Learning Dev Academy. We will send you pertinent updates about our programs, activities, and
news using the data you supply. The link in our emails allows you to stop receiving them at any
time. The Google Privacy Policy and Terms of Service are in effect, and this website is secured
by reCAPTCHA.

----

IMPORTANT: This written material has been prepared based on sources that you provided or
that the writer found. Neither Flocksy or the writer who wrote the copy makes any claims
whatsoever as to the accuracy of the information contained within, and they are not
responsible for any legal or financial difficulty resulting from the use of this written material.
We encourage you to review it thoroughly before disseminating it or using it in trade.
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